SIDE LETTER OF AGREEMENT
BETWEEN THE COUNTY OF MONO
AND THE MONO COUNTY DEPUTY SHERIFFS’ ASSOCIATION

This Side Letter of Agreement (‘Agreement”) is entered into between the County of Mono
(“County”) and the Mono County Deputy Sheriffs’ Association (“DSA”) (collectively, the
“Parties”).

WHEREAS, the Parties have a Memorandum of Understanding (‘MOU") with a term of
January 1, 2022 through December 31, 2024;

WHEREAS, the MOU does not provide compensation to the assigned Deputy Sheriff in
relation to canine care, handling and maintenance;

WHEREAS, the Parties seek to memorialize the compensation for the assigned Deputy
Sheriff in relation to canine care, handling and maintenance;

THEREFORE, having met and conferred in good faith, the Parties agree to the following:

Effective the first full pay period following August 2, 2024, an employee(s) who is
regularly assigned responsibility for canine handling and care shall receive three
and a half (3.5) hours per week paid at the premium rate equal to time and one
half (1.5) of the employee’s base hourly rate. This is considered compensation for
hours worked under the FLSA for the time spent at his/her residence in caring for
the dog during regular days off and during vacation, holiday, sick leave, etc.

The assigned employee(s) to canine duty agrees that the above additional hours
provided each week are reasonably necessary to provide for the care and
maintenance of the assigned canine and that these additional “hours worked" are
intended to compensate the employee(s) for all off duty hours spent caring for and
maintaining their assigned canine, in compliance with the FLSA and interpretive
cases and rulings. The assigned canine handler shall receive this “Canine
Premium Pay” regardless of their leave status.

An employee(s) assigned as the canine handler will be compensated for travel
time to and from, as well as actual time spent, attending canine training with the
Department’s approved trainer at the premium rate equal to time and one half (1.5)
of the employee’s base hourly rate if the training falls on the canine handler's
normal days off.

All other terms of the operative MOU shall remain in full force and effect. The terms in this
side letter shall be incorporated into any successor MOU agreed to by the Parties, and
this side letter shall sunset and no longer be effective upon such incorporation.
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For the County:

Sencra %5“?

Sandra Moberly
County Administrative Officer

For the DSA:

Chris Walston (Oct 17, 2024 09:06 PDT)

Chris Walston
Association President
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